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The Hook: In community organizations, sports, and schools, grooming rarely begins with a 
threat. Instead, it presents as "high-level investment." While a mentor builds a person up to 
stand on their own, a groomer builds a person up to be dependent on them. 

1. THE "CHOSEN ONE" DYNAMIC 

• The Sign: Singling out one person for "special" opportunities unavailable to peers. 

• The Context: Healthy mentors promote talent within a group. Groomers create an 
"exclusive bond," suggesting that only they truly understand the individual’s unique 
potential. 

2. INCREMENTAL PRIVACY (THE "SECRET" BOND) 

• The Sign: Moving communication from professional channels to private ones (late-
night texts, non-work apps). 

• The Context: Mentors keep interactions transparent. Groomers introduce "small 
secrets" or "inside jokes" to test if the person will hide information from their primary 
support system. 

3. THE "US AGAINST THE WORLD" NARRATIVE 

• The Sign: Portraying parents, supervisors, or peers as "jealous" or "too restrictive." 

• The Context: A mentor strengthens an individual’s support network. A groomer 
systematically weakens it by framing outside influencers as "obstacles" to the 
individual’s success. 

4. BOUNDARY TESTING (THE INVIOLATE RULE) 

• The Sign: Using "humor" or "accidents" to cross small physical or social 
boundaries. 

• The Context: Professionals respect boundaries immediately. Predators use small 
infractions to gauge a person’s "compliance levels" and to normalize discomfort. 

5. THE INDISPENSABLE PROVIDER 

• The Sign: Providing excessive gifts, money, or emotional support that exceeds the 
scope of the role. 
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• The Context: Mentorship has clear operational goals. Groomers create a "debt of 
gratitude," making the individual feel they "owe" the leader their loyalty or silence. 

 

QUICK QUOTE FOR MEDIA USE: 

"Grooming is not an event; it is a process of normalization. By the time an extreme 
boundary is crossed, the predator has already spent months making the victim feel that 
their 'special' relationship is the only one that matters." — Tonya GJ Prince 

AVAILABLE FOR: * Live/Taped Interviews 

• Expert Commentary for Safety Segments 

• Guest Columns / Opinion Pieces 

MEDIA CONTACT: 

• Name: Tonya GJ Prince 

• Title: Human Rights Advocate & Safety Consultant 

• Email: info@wesurviveabuse.com  

• Phone: (720) 593-9462 

• Website: WESurviveAbuse.com | RosasChildren.com | SurvivorAffirmations.com 
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